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Abstract

This survey study aimed to investigate the relationship between individual factors and
happiness and cooperative work behavior among teachers and staff at the Demonstration School
of Ramkhamhaeng University (Secondary Level). The sample consisted of 127 teachers and staff
selected using a simple random sampling technique. The research instrument was a questionnaire
concerning individual and situational factors related to happiness and cooperative work behavior.
Data were analyzed using descriptive statistics, including mean, percentage, and standard
deviation. The findings revealed that overall, the factors influencing happiness and cooperative
work behavior among the faculty and staff were at a high level (M = 4.02). When considering each
of the four main aspects, Relationship with Colleagues was rated the highest (M = 4.33), followed
by Job Characteristics (M = 4.12), Work Environment (M = 3.93), and Compensation and Welfare
(M =3.77), all of which were at a high level. These findings indicate that positive attitudes and
good relationships with colleagues serve as essential individual factors that enhance happiness
and effective cooperation in the workplace. This, in turn, fosters a positive working atmosphere

and promotes both the physical and mental well-being of personnel within the school.

Keywords: Work happiness, Personal factors, Situational factors, Collaboration, Teachers, Staff
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