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The Relationship between Grit, Resilience, and Career Success of Employees

in a Private Company in Pathum Thani Province
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Abstracts

This study aimed to (1) study grit, resilience and career success of employees in a
private company in Pathum Thani Province, (2) examine the relationship between resilience
and career success of employees in a private company in Pathum Thani Province, and (3)
predict career success with the grit and resilience as predictors.

The sample consisted of 166 employees selected through purposive sampling.

The research instruments were; (1) demographic information, (2) grit questionnaires, (3)
resilience questionnaires, and career success questionnaires. The statistical methods used for
data analysis included percentage, mean, standard deviation, Spearman’s rank correlation
coefficient, and multiple regression analysis.

The results showed that; (1) the employees’ levels of grit, resilience, and career
success were at a high level. (2) Grit showed a statistically significant positive relationship with
career success at a moderate level. (3) Resilience demonstrated a statistically significant
positive relationship with career success at a moderate to relatively high level, and grit was
positively related to resilience at a moderate to relatively high level. (4) the results of multiple
regression analysis indicated that grit and resilience jointly predicted career success,
accounting for 23.3 percent of the variance. Among the predictors, resilience was found to

have a statistically significant influence on career success.

Keywords: Grit; Resilience; Career Success; Private Company Employees
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